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[bookmark: _Toc234830410]Summary of Key Commitments
· We take a zero-tolerance approach to modern slavery and human trafficking in our operations and supply chains.
· We will act ethically, comply with applicable modern slavery laws and maintain proportionate controls to identify, prevent and address risk.
· We will apply risk-based supplier due diligence, with particular attention to event production risks such as temporary labour, freelance crews, subcontracted services, short-notice procurement and global sourcing of merchandise, PPE, electronics, textiles and scenic materials.
· We expect employees, workers, suppliers and business partners to raise concerns promptly and in good faith through the appropriate reporting route.
· We will investigate concerns, take appropriate remedial action, support affected individuals where relevant and review this policy at least annually.

[bookmark: _Toc234830411]1. Purpose
This policy sets out our commitment to preventing modern slavery and human trafficking in our business operations and supply chains. We are committed to acting ethically and with integrity in all business relationships and to implementing effective systems and controls to identify, prevent and address modern slavery risks.
[bookmark: _Toc234830412]2. Scope
This policy applies to all employees, workers, Freelancers, consultants, suppliers, subcontractors, business partners and any other third parties acting on behalf of the organisation. It applies to all areas of our operations and to all goods and services procured by the organisation.
[bookmark: _Toc234830413]3. What We Mean by Modern Slavery
Modern slavery is a serious crime and a violation of fundamental human rights. It includes slavery, servitude, forced or compulsory labour, debt bondage, child labour where exploitative, and human trafficking. It can occur in any sector, industry or country and may be present in direct operations or within supply chains.
[bookmark: _Toc234830414]4. Our Commitments
· We will not tolerate modern slavery or human trafficking in any part of our business or supply chains.
· We will comply with all applicable laws and regulations relating to modern slavery, including the Modern Slavery Act 2015 where applicable.
· We will seek to work only with suppliers and partners who share our commitment to ethical labour practices.
· We will assess modern slavery risks proportionately and take appropriate steps to prevent, mitigate and remediate those risks.
· We will encourage openness and support anyone who raises genuine concerns in good faith.
[bookmark: _Toc234830415]5. Responsibilities
The Senior management is responsible for ensuring that this policy is implemented, maintained and reviewed. Managers are responsible for promoting compliance within their teams and supply chains. Employees and workers are expected to read, understand and follow this policy, and to report any concerns promptly.
[bookmark: _Toc234830416]6. Supplier Due Diligence
We will take a risk-based approach to supplier due diligence. This may include assessing supplier location, sector, workforce profile, use of subcontractors, recruitment practices and any previous concerns. Where appropriate, we may require suppliers to confirm compliance with this policy, complete due diligence questionnaires, provide evidence of their labour standards, agree contractual obligations, or participate in audits or reviews.
[bookmark: _Toc234830417]7. Sector-Specific Supply Chain Risks: Event Production
Event production can involve fast-moving, temporary and multi-tiered supply chains, often with short lead times, seasonal peaks, freelance labour, subcontracting and on-site work across multiple venues. These factors can increase the risk that labour standards are not visible or consistently controlled, particularly where services are procured at short notice or through multiple intermediaries.
· Temporary, casual, freelance or agency labour used for crewing, rigging, stewarding, build and break-down activities, where workers may be vulnerable to excessive hours, unclear contracts, withheld pay or pressure to accept unsafe conditions.
· Subcontracted labour in staging, lighting, sound, set build, scaffolding, transport and waste management, where labour may be several tiers removed from the organisation.
· Suppliers operating under tight deadlines, late changes or overnight work patterns, which may increase risks relating to fatigue, underpayment, informal recruitment or poor record keeping.
· Uniforms, branded goods, PPE, electronics, batteries, cables, textiles, timber and scenic materials sourced through global supply chains where forced labour or exploitative labour practices may be harder to detect.
· Use of migrant workers, students, self-employed workers or workers with limited English, who may be less able to challenge poor treatment or understand reporting routes.
· Accommodation, transport or subsistence arrangements for touring crews, temporary staff or subcontracted workers, where dependency on an employer or agent may increase vulnerability.
To manage these risks, we will apply proportionate checks to higher-risk suppliers and labour providers, including confirming right-to-work processes, pay arrangements, working time controls, subcontracting controls, worker grievance routes and evidence that workers are not charged recruitment fees. We will give additional scrutiny to new suppliers, overseas sourcing, low-cost labour-intensive services, and suppliers engaged at short notice.
[bookmark: _Toc234830418]8. Reporting Concerns
Anyone who suspects modern slavery, human trafficking or unethical labour practices in our operations or supply chains should report the concern as soon as possible to [insert reporting contact, whistleblowing channel or safeguarding lead]. Reports may be made confidentially where permitted by law. We will not tolerate victimisation or retaliation against anyone who raises a concern in good faith.
[bookmark: _Toc234830419]9. Response and Remediation
Where a concern is raised, we will investigate promptly and take appropriate action. This may include engaging with suppliers to address issues, requiring corrective action plans, suspending work, terminating contracts, notifying relevant authorities, or supporting access to appropriate victim support services. We will prioritise the safety and welfare of affected individuals.
[bookmark: _Toc234830420]10. Training and Awareness
We will provide appropriate awareness and training for relevant employees, workers and managers so they understand modern slavery risks, warning signs, reporting routes and their responsibilities under this policy. Training will be proportionate to role, risk exposure and business need.
[bookmark: _Toc234830421]11. Monitoring and Review
We will review this policy at least annually, or sooner if there are significant changes to our business, supply chains, legal requirements or risk profile. We may monitor effectiveness through supplier checks, incident reporting, training completion, audit findings, corrective actions and other relevant indicators.
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